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A Research on The Relationship Between
Employees’ Compensation System, Compensation
Satisfaction and OrganizationCommitmént of

Enterprises "

Tam Chan* and I-Yao Wang®

ABSTRACT

This research studies the relation between compensation system, compensation satisfaction and organization
commitment. Moreover, this research investigate the compensation system and benefits currently. The research has 146
sarnples in the Taic_hung Area, and it is taken by using question-airs. The analysis of information is processed with SAS.
T-Test, One-Way ANOVA, TUKEY post-hoc, simple correlation analysis and canonical correlation analysis have been
used in this investigation. The following conclusions are made. ‘
1.Some personal attributions (sex, years of service) have sigrificant differences on the part-dimension of organization
commitment.

2.Some personal atiributions (position levels) have significant differences on the part-dimension of organization
comraitment.

3.Some personal atiributions (edocation Levels) have significant differences on the pari-dimension of organization
commitment. '

4.There is a significant relationship between thc' satisfaction of compensation system and compensation satisfaction.

5.There is a significant relationship between the satisfaction of compensation satisfaction and organization commitment.

Key words: compensation system, compensation satisfaction, organization commitment
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